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The Church in Wales and ‘Saints’ 

Saints are a set of church plants in the 

Diocese of Monmouth, and part of the Church 

in Wales. Our Saints churches are diverse; 

planted in various locations and serving 

different communities and demographics. 

Each church plant will reflect their 

community, and so each will look slightly 

different, but the core values are the same; to 

be family, here and forever. 

We are committed to plant self-sustaining 

communities of believers and pioneering new 

forms of evangelism across the Diocese. We 

are focused on reaching the generations often 

unseen in our congregations; wanting to see 

many under 40s in Wales be adopted into 

Jesus’ family. 

Why ‘Saints’? 

Following Jesus means being adopted into 

his family, joining with those who have been 

adopted before; past, and present. In this 

family, all are welcome, and all belong. 

Our name highlights our culture – of belonging 

to Him, of living in community and being 

family to each other. As followers of Jesus, 

our family includes all those who have believed 

before us. We are part of a large family of 

saints who we will live with, as family, again. 

We want to welcome people into the family 

of our church, but also into the family of 

saints in heaven. Our vision is to see the 

lonely set into families (Psalm 68:6) and for 

this family to flourish, here and forever. 



Values 

we aim to break down barriers of loneliness, 

create a welcoming environment, and make 

people feel seen and valued. 

we are teachable, promoting Jesus above 

ourselves, working as a team, listening to 

others - valuing their gifts, ideas, and voice. 

we do not strive for perfection but for 

authenticity, we are flawed but disciplined, fun 

but messy, and we reach others not through 

our ability but through our imperfections. 

we do life together, growing in faith together, 

deepening our love for each other, through 

Jesus’ example and growing in His character. 

Welcoming 

Humble 

Authentic 

Discipleship 



Being Saints 
 

 

 

Jesus centred 

Our mission is to bring the good news of 

Jesus to those in our community 

locations. This joyful news is the focus of 

all we do. Growing together and growing 

outward both involve our eyes being fixed 

on Jesus. 

People focused 

We will not lose sight of the individuals 

around us; both in our congregations 

and in our wider community. We will seek 

to encourage and equip them, to grow 

their faith alongside ours, to serve and 

love them, seeing and valuing the people 

God has made them to be, precious in His 

sight, made in His image, and worth 

Jesus’ dying for. 

Family culture 

We are adopted into God’s family, 

co-heirs with Jesus. This means we treat 

everyone in Saints as family. We act in 

love, make room for mistakes, have fun, 

make mess, speak truth, and above 

all – make sure everyone knows that 

they belong. 



Saints: Our story 

In October 2022 a new vision and strategy 

was launched for the Diocese, placing 

evangelism at the heart of what we do. This 

developed a desire to launch new forms of 

church in our communities, responding to the 

high levels of loneliness and isolation 

recorded post-Covid, and reaching the 

generations not often seen in our current 

congregations. 

Ministry Areas were asked to submit 

proposals for new church communities, 

resulting in our first two locations for Saints: 

Chepstow and Tredegar. We hope to plant a 

further two locations in 2026. This plan has 

been made possible with extensive funding 

from the Church in Wales, specifically given 

for church growth. 

We are growing a team for each location; 

seeking to start the next phase of our story. 

We envisage a team passionate about our 

values and vision, working alongside our 

project manager and the existing network 

within the location’s ministry area, to 

creatively develop services and activities 

which embody God’s family. 

This vision is ambitious and comes with a set of 

objectives that our team will be supported to 

achieve; these focus on depth of growth 

– spiritual maturity, outreach into our

communities, and the establishment of our

family culture. Our hope is that this way of

doing church is infectious and it plays a part

in revitalizing faith in our younger generations

here in Wales.

Would you like to 

be part of our story? 



Population
Tredegar is a typical Welsh valleys 
town; the wonderful people here 
have a strong sense of justice, 
honesty, and authenticity and  
will respect the same in those  
who lead the church. With 45%  
of the population in the targeted 
under-40s age range (according  
to 2021 census data), there is  
huge potential to grow a dynamic 
multi-generational worshipping 
community.

Location of church 
Saints in Tredegar will worship at  
St George’s church, which is a 
beautiful and large building beloved 
by locals and built in the style of  
a large chapel – giving a nod to  
the ecclesiastical history of the 
Welsh valleys and providing a 
familiar and comforting setting  
for locals to worship.  

Several outreach programmes  
are established in St George’s 
already and successfully reach 
differing demographics. The Saints 
team will be planted with the ability 
to learn lessons from these 
pioneering programmes, and build 
on the community engagement 
already started.  

Area 
Tredegar has its challenges as a 
post-industrial town with a 
struggling town centre in need of 
regeneration. According to the 
Welsh Index of Multiple Deprivation, 
it is the 34th most deprived area in 
Wales. This makes the presence of 
Saints in Tredegar an exciting and 
bold opportunity to share hope and 
Jesus’ transformational love to the 
families living there. Many of the 
residents have lived in Tredegar for 
generations and share a strong 
sense of the town’s identity. 

Impact
Outreach opportunities in Tredegar 
are vast; with a struggling town 
centre there is limited positive 
competition for people’s time. This 
allows the Saints team to design and 
develop programmes specifically to 
serve the community and 
demonstrate by action the hope  
of the Gospel.  

Profile: Tredegar 



Terms of employment 

Job Title Hub Church Coordinator 

Salary Grade  £25,314 (full-time equivalent) 

Location Tredegar (St George's Church, NP22 3DU)

Reporting to Hub Church Plant Lead

Key relationships Other members of hub church project team – Hub Church 

Plant Leader, Children and Families’ Pioneer, Hub Church 

Project Manager, Ministry Area Leader, MA wardens, MA 

Treasurer, Director of Mission, members of diocesan office 

staff, other hub teams, church volunteers 

Hours Part-time (18.75 hours a week). Some evening and weekend 

work will be expected as part of the role. 

Contract 5-year fixed term

Overall Purpose of Post 

To provide administrative and social media support for Saints Tredegar, along 
with becoming a recognisable face within the project. Including producing
marketing materials, engaging in communications and public relations, ensuring 
GDRP and Health and Safety compliance, and tracking costs and budget. 

This role represents an exciting opportunity to support a new church aiming to be 
creative and innovative in how it reaches the local community. 

About hub churches 

‘Hub’ churches are context-specific evangelism plants with the aim at bringing the 
gospel message to the under 40s. As such, each church will be specific to its local 
context and will look and feel slightly different. 



Main tasks 

• To be a point of contact for those interacting  with

the hub church.

• To support the administrative requirements of the

hub church.

• To work with the Hub Church Plant Lead in the

formation and application of appropriate policies

and procedures for the relevant activities (such  as

risk assessments, and health and safety).

• To ensure that GDPR compliant records are kept

for the hub church.

• To hold administrative responsibility around

safeguarding.

• To help develop a communication strategy

• To work with the project manager to track budget

and request any resources required in line with

the project finance policy.

• To create and distribute physical and digital

publicity material for use on the website  and  social

media.

• To support the relationship between the hub

church and diocesan  structures and the wider

Church in Wales.



Person Specification 

Attributes Essential Desirable 

Qualifications 
& Training 

• GCSE Maths and English

Experience  
• Administration within a people-focussed environment

• Experience of social media and use of other
communication tools

Knowledge, 
skills and 
abilities 

• Strong organisational skills

and attention to detail

• Ability to work semi-

independently and prioritise

• Proficient MS Word, Excel

and PowerPoint skills

• Ability to apply policy

• Able to speak Welsh

• An understanding of church
context

• Experience of working with
volunteers

• Ability to create a variety of
digital communications and
engage with an online
audience

Personal 
Qualities 

• Have a positive outlook with a

can-do attitude

• Eye for detail

• Be a person of faith
compatible with the Church
in Wales

TERMS AND CONDITIONS 

Location: St George's Church, Tredegar, NP22 3DU

Benefits:  The post holder will be eligible to join the contributory pension scheme.  Expenses will be 
reimbursed in line with diocesan policy. 

Status of post:  5-year contact (subject to a six-month probationary period). 

Hours of work:  Part-time (18.75 hours a week). Some evening and weekend work will be expected 
as part of the role. Overtime is not payable but an equivalent amount of time off in lieu may be taken. 

Leave allowance:  25 days per calendar year excluding bank holidays rising by 1 day each year to a 
max. of 30 days per annum following the completion of a full calendar years’ service. Leave should be 
arranged in advance bearing in mind the particular demands of preparation for major church festivals. 

Closing date: 6th February 2025
Interview date: TBC

• Experience of working with budgets and accounts






